BASIC ETHICS FOR DISASTER RELIEF PERSONNEL
The 14 Principles of Ethical Conduct form a box. You must think INSIDE this box! Ethical conduct includes compliance with statues enacted to control the activities of Government employees.  Violation of The Principles of Ethical Conduct can result in disciplinary action and may also result in a criminal violation of the law. Disaster relief DOES NOT suspend the Principles of Ethical Conduct.

Highlights of The Principles of Ethical Conduct: 

1. Public Service is a public trust, requiring employees to place loyalty to the Constitution, the laws and ethical principles above private gain.

2. Employees shall not hold financial interests that conflict 

with the conscientious performance of duty.

3. Employees shall not engage in financial transactions using nonpublic Government

information or allow the improper use of such information to further any private interest.  

This is known as Conflict of Interest.  Conflict of Interest includes:

Your own outside financial interests or those of your spouse/child.  Participation in official matters where you have a conflict of interest, including procurement actions

4. An employee shall not, except as permitted by law or regulation, solicit or accept any gift or other item of monetary value fiom any person or entity seeking official action form, doing business with, or conducting activities regulated by the employee's agency, or whose interests may be substantially affected by the performance or non-performance of the employee's duties.

Gift - any item of monetary value

Non-Gifts:

o Items of little intrinsic value intended solely for presentation

o Coffee and donuts (food)

Contractors CANNOT give you gifts (except if it meets one of the few exceptions) 

Grateful members of the public CANNOT give you gifts

You may not suggest that someone give you a gift.  
*If a gift is offered, one may always Decline; one must decline if it does not meet one of the exceptions.  

5.  Employees shall put forth honest effort in the performance of their duties.

6. Employees shall make no unauthorized commitments or promises of any kind purporting to bind the Government. 
You must have authority to enter into contracts or agreements.  
7. Employees shall not use public office for private gain.

8. Employees shall act impartially and not give preferential treatment to any private

organization or individual.

9.  Employees shall protect and conserve Federal property and shall

not use it for other than authorized activities.

Use of Government property - official and authorized purposes ONLY

Communications Systems (computers, telephones, Email, Internet) may be used for

authorized purposes ONLY.  

CELL PHONES:

- subject to the same restrictions and prohibitions that apply to other communications

systems

- brief communications that do not adversely affect the performance of official duties

- NOT to operate a personal business
10.  Employees shall not engage in outside employment or activities, including seeking or negotiating for employment, that conflict with official Government duties and  responsibilities.

11. Employees shall disclose waste, fraud, abuse, and corruption to appropriate  authorities.

*If any person approaches you with an offer of a bribe or similar inducement, report it to your supervisor and the ethics counselor immediately.
12. Employees shall satisfy in good faith their obligations as  citizens, including all just financial obligations, especially those -- such as Federal, State, or local taxes -- that are imposed by law.

13.  Employees shall adhere to all laws and regulations that provide equal opportunity for all Americans regardless of race, color, religion, sex, national origin, age, or handicap.

14.  Employees shall endeavor to avoid any actions creating the appearance that they are violating the law or the ethical standards promulgated pursuant to this order.

Summary
When addressing issues ask yourself:
1. Is it legal and ethical?

2. Is it good for my customer?

3. Is it something I am willing to be accountable for?

All actions that you take while engated in disaster relief remain subject to all legal and ethical requirements.  
If you have questions or concerns, contact your supervisor and/or your ethics counselor.
"(a) Public service is a public trust, requiring employees to place 

loyalty to the Constitution, the laws, and ethical principles above

private gain.

   "(b) Employees shall not hold financial interests that conflict 

with the conscientious performance of duty.

   "(c) Employees shall not engage in financial transactions using

nonpublic Government information or allow the improper use of such 

information to further any private interest.  

   "(d) An employee shall not, except pursuant to such reasonable

exceptions  as are provided by regulation, solicit or accept any gift 

or other item of monetary value from any person or entity seeking 

official action from, doing business with, or conducting activities 

regulated by the employee's agency, or whose interests may be 

substantially affected by the performance or nonperformance of the 

employee's duties.

   "(e) Employees shall put forth honest effort in the performance of

their duties.

   "(f) Employees shall make no unauthorized commitments or promises of

any kind purporting to bind the Government.

   "(g) Employees shall not use public office for private gain.

   "(h) Employees shall act impartially and not give preferential 

treatment to any private organization or individual.

   "(i) Employees shall protect and conserve Federal property and shall

not use it for other than authorized activities.

   "(j) Employees shall not engage in outside employment or activities,

including seeking or negotiating for employment, that conflict with

official Government duties and responsibilities.

   "(k) Employees shall disclose waste, fraud, abuse, and corruption to

appropriate authorities.

   "(l) Employees shall satisfy in good faith their obligations as 

citizens, including all just financial obligations, especially those

-- such as Federal, State, or local taxes -- that are imposed by law.

   "(m) Employees shall adhere to all laws and regulations that 

provide equal opportunity for all Americans regardless of race, color, 

religion, sex, national origin, age, or handicap.

   "(n) Employees shall endeavor to avoid any actions creating the 

appearance that they are violating the law or the ethical standards 

promulgated pursuant to this order.

